HRIEIPR Government of India
3aefdunT Department of Space
YRGS &SEUTITé-  Indian Space Research Organization
UGS &dSPg Human Space Flight Centre
dTqe Bengaluru - 560094

fo. 9. 09,09, 0. 1.:01: H<if: 2024 Advt.No.HSFC:01:RMT:2024
18.09.2024

RECRUITMENT OF MEDICAL OFFICER-SD / SC, SCIENTIST/ ENGINEER-SC

TECHNICAL ASSISTANT/ SCIENTIFIC ASSISTANT, TECHNICIAN-B /
DRAUGHTSMAN-B, ASSISTANT (RAJBHASHA)

arwﬁu’fﬁmﬁ%ﬁﬁﬁuﬁ%mﬁmﬁm

IS 9 &/ CANDIDATES ARE ADVISED NOT TO TAKE COGNIZANCE OF
FAKE OFFER OF APPOINTMENT FOR JOB IN ISRO

YR THHG 3faRe IS HTUDHH b DDV Bl JIHR B & A ST § TH ¢ $g & U A
TAFA 3faRkel SSH &g (T.TH.UH. 1), SIS BT T3 fodn a1 ol FHHa Sfafe miafafiai o forg
3ol g & T H, T9.00.TF. . [TyT-1adr iR AFd R&T & S AFD! & &Y A4 fagH
3R Mt & U & § vg-fawe Sy wd iy nfafafiiai =« 381 81 Tu.va.uwm. . fefie
faerTa & U & W @ dfd R TeT 8, o Sia-siaieme! (araeeHifeRT), ArFa siafer fagm
3R 3fafer smara yonferdt & &5 | 718 ARSI BT WNuT 3R Yo AT, AT 8/ Human Space

Flight Centre (HSFC), Bengaluru was formed as a new Centre in ISRO to realize the vision of Indian
human space flight programme. As the lead Centre for the Human space activities, HSFC is
undertaking multi-disciplinary R&D activities in new domains of human science and technology,
while conforming to high standards of reliability and human safety. HSFC is focusing on new areas
of technology development, significant amongst them includes nurturing and creating new expertise
in the domains of Bioastronautics, Human Space Sciences and Space Habitat Systems.

MG 3fdRe IS &% (TI.09.TH. 1), FHgfeiad srumdt ual o g SiiHag 3ided A s
%, S AT ST TP SIRT X8 B FHIGT %/ Human Space Flight Centre (HSFC), invites on-line
applications for the following temporary posts, which are likely to be continued indefinitely.

1|Page




fawa/ e
Discipline/
Field

R o

¥l  No.

of Vacancy
(ies)

STR&TUT SART
Reservation
Details

iferard gTaw sgdr
Essential minimum
qualification

T Bl
HTHH
Mode of
Selection

Yg w1 A9TH / Name of the Post

: fRIfseT SiftPRY - T4.31./ Medical Officer — SD

fourA fafeen

Aviation Medicine

01

311.-01
UR-01

Y A= U fayfemeaa ar
TR ¥ U TS 6.0, &

feaht

& 1Y
et Ao ura fayfene
(@) IIF ¥ ufqueE afsie
¥ W gaE & 9 @
34 IS g

qry

MD in Aviation Medicine from
a recognized University (or)
Institution.  Minimum  two
years experience is desirable.
With

MBBS Degree from a
recognized  University or
Institution.

wHIFAT Td
AIETP R/
Screening
&
Interview

02

Wd fafer /

Sports Medicine

01

311.-01
UR-01

ot \r=aan o fasyfa=mea an

T O A& ey, o {5l
& 1Y

Pt Ao ura fayfaene

@) I=E ¥ WO e o

TH. 81| AT & 9N BT 3Hd

CIEEICR]

qry
MD in Sports Medicine from a
recognized University (or)
Institution.  Minimum  two
years experience is desirable.

With
MBBS Degree from a
recognized  University or
Institution.

EPI-T Td
HI&TPIR/
Screening
&

Interview
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L[ fawa/ &= RfFaar | smRewr = Sifrard =gaw e TG B
Pls/ Discipline/ U=  No. | Reservation Essential minimum HIYH Mode
Post Field of Vacancy Details qualification of Selection
Code (ies)

Yg BT [TH/Name of the Post : f=i

et PR — T3, (I8 UQ . 3R.TH. L., S1e & fore fAfdse fan
TI'HT%)/ Medical Officer — SC (This post is identified for URSC, Bengaluru)

03

faferer siftert
/ Medical Officer

01

311.-01
UR-01

Degree  from

et Amrar ura fayfaeraa
@ R Y Ty,
S + =g7aH 2 99 FT 3HT|
MBBS
recognized University (or)
Institution + minimum 2
years’ experience.

a

Wit T
HI&TPR/
Screening &
Interview

Post
Code

fawa/ e
Discipline/
Field

4GS
|
e
No.
of
Vaca
ncy
(ies)

SARTE/
3Rférd
Unreserve
d/

Reserved
for

Sifard =gaH
3T Td 3gHa
Essential
Minimum
Qualification
& Experience

Caukak:icancy
&/ ord fafkrer

Indicative area of
work / Job
Specification

I BT HIHTH
Mode of
Selection

Uq T ITH/Name of the Post : aﬁrﬁlﬂ?/ Gﬁl’dﬁT—t{W.ﬁ. / Scientist Engineer — SC

04

I HD

fgirg

Structural
Design

01

311-01
UR-01

fat off fowa #
1.3, /2% ot
%a‘ UEal arRgar

1Y
TRTATHD
STiA®Y/
fafaa

I E¥ 115 .
.3, /TH.H
(A1) gHDE

M.E./M.Tech in
Structural
Engineering/Civil
Engineering (or)
equivalent.
With
eligibility
qualification
B.E./B.Tech
any discipline.

pre-

in

JAd IR T3
AR YAEA BT
IESIESAREE IR I
RI&mT | fafemfor
e F U
fSomed & Iy
T3 &1 feugA|
=9 &1 & forg aikfia
dd fowwor &
I
e I, ATATHSD
feogd & gfare
Rigidl R 3rt gdhs
IR fedt o

Design, development
and testing of
advanced aerospace
structures and
mechanisms. Design
of structures with
design for
manufacturing

(farfea
qaT/ e
ST
wem) 3R
HI&TP IR
(Written Test
/ Computer
based Test)

and
Interview

3|




approach. Job
requires  thorough
knowledge of finite
element analysis
fundamentals, good
hold over structural
design fundamentals
and proficiency in
any commercially
available FEA
software viz. Abaqus,
Hyper mesh /
Optistruct, Ansys,
Nastran etc.

05

- SE%
RS
(TR
IS )

Instrumentation

Engineering

02

3{1.-02
UR-02

M.E./M.Tech.
in
Instrumentation
Engineering (or)
equivalent.

With pre-
eligibility
qualification
B.E./B.Tech in
any discipline.

| fafd TR & IR

I, R
. ﬂ ﬁ. , éz‘l’
firgur, a8k

é?l’ f ?ﬁ- , . c a-é

| GERREH BT UIe

R TxeHRE I
fa=ayor afgd SRy ¥
3{d db Bl SHCTH
ot @1 fSomea,
fae ik olemn
g0 yonferal oiR
CEERUICIREEIESS
faer, Rew wieon
AT 3R T
JOTITerl & UeRH 3R
fayg-iar ot ARE
DRAT

Design,
development and
testing of end-to-end
instrumentation
schemes  involving
various types of
sensor selection,
signal conditioning,
data acquisition,
control and data
processing, testing of
instrumented
subsystem and
instrumentation data
analysis. Design,
development of
control systems and
devices, running
system tests and
monitoring
performance and
reliability of
automated systems.

HIETPR
(Written Test
/ Computer
based Test)
and
Interview

4|Page




06 | g&/fayg-igar | 01 3AL-01 | Tt ot fowg # | ¥9Ha 3faie (fafea
sohfrafaT UR-01 |stE/dl.cep, &t | vunferdl & fow | udten/saer
Safety/ qd Uprdl v | SfeH gedi 3R | ST
Reliability @ il , STTRE, ST | T 3R

o QR&/fasgadr | faey, Rew |  wemeR
Engineering solifafar o | fayS-iaar &1 S| | (Written Test
TS, /UHCH. | I, Gurerar |/ Computer
CORLET GIEEE W, based Test)
TH IR, and
M.E./M.Tech. MU, AEAH Interview
in Safety/ THTUM, ToraT
Rellgblllty_/ ST, anfe |
Eng_lneerlng (or) Risk Assessment and
equivalent. Certification  for
W.'th.. P'€ | Human Space
eI|g|l_:>|_I|ty_ Systems, Data
qualification 9f Collection, Data
B.E/ E_,.T_ech n Analysis, Estimating
any discipline. System  Reliability,
Probabilistic Risk
Assessment, FMECA,
HAZOP, human-
rating certification,
quality  assurance,
etc.

07 AfreNfiew 03 3.-03 |fooet M fowg o |foxflm weemw W | (ferf@a
I/ UR-03 | &g/ dl.cs, oI | gRaloFT Uae | TEET/deger
3N Ud UEdr argdn | Tfofaftet o wri | smutRa

PEREIRI BT & Y N | faueH W, | udie) o
ESIERIRY IareH/3Nefe | Vgl Ifed ifte | e R
Industrial ysed/ SNenfiss | el @t Ao, | (Written Test
Production/ ERIGRIR # | TR, fgFur @ik | / Computer
Industrial TH.3./TH.3P. AN et | based Test)
Management/ () JHBE ydged AN it and
Industrial N e s Interview
Engineering M.E./M.Tech. | gaymerarel

in Industrial | IgiT yrfieRT & Iy
Production/ W, g I9eE
II\:Iqad:aSSZ?TIIent/ wﬁ il g $G%§1m
Industrial ! . b
Engineering (or) Tgﬁ?ﬂé)f gd 3R
equivalent. glagrsit Bt Ao
With pre- | ST Project
eligibility Management
qualification of | Activities in Financial
B.E./B.Tech in | Management like
any discipline. planning,
monitoring,
controlling and
costing of various
missions including
work breakdown
structure,

scheduling. Activities
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in Technology

Management like
interfacing with
academia, national
labs and industry
partners, Human
Resource

Management and
Manpower planning,
Planning of new
Infrastructure  and
facilities for the
Centre.

08 | {RemsiEifa | 02 3.-02 | foosit off fowg o | gRef AR (fafaa
TR/ Safety/ UR-02 | f3/a1.ch. Bt | AHSD! &1 UIaH R | URIET/PHER
Industrial Safety Q9T el | 5 R F1 R Pl
P QY Ttem) SR
WRe/SMefe | ¥, @it ufparel | ATeToeR
& T |% fou QR&m O | (Written Test
UH.E./TH.Ch. | WNLE - GHiEd &, | / Computer
(1) GHDE :rsc yonferal & ﬁfq based Test)
| e sy et and

M.E/M.Tech. in | 33, Rren 3R Interview
Safety/ gfaurstt @1 wH3-
Industrial Safety | gy ux e iR
(o_r ) equivalent. 3fse DAl Ensure
Z\I/igrbility Pr€ | safe functioning of
qualification of systems adhering to
B.E/BTech in safety guidelines and
R standards, safety
any discipline. standards are

implemented for all

processes, develop

safety procedures for

new systems,

Periodic  inspection

and audit of systems

and facilities.

09 SISICIOLS)) 01 3-01 | fopdit ot fowg o | yHd, ASHIHCRIZS (fafaa
SSRrafeT UR-01 | /des. @ | sffdcad das iR &1/ e
Thermal Ud unrdr argan | fafeor @Rem wfed |  smutRa
Engineering & Y yid | g ofaie Rl | udiam) ek

SoifaT  # | fau «g3e3id| W R
TH.3./TH.3h Ref (Meg) & &A1 | (Written Test
(TT) gHBE d  3¥yH 3R | / Computer
M.E./M.Tech. |fi&m| ag | based Test)
in Thermal | 3iafve fei & foau anc!
Engineering (or) | Rrem &7 yife| Interview
equivalent. f&ares, fzawur AR

With pre- tlﬁ&—rUTI’

eligiﬁi_lityfc_ f Research and

qualification o .

B.E/B.Tech in gfg:s'or’me”t n tr(‘)?:

any discipline.

multipurpose shields
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for Human
Missions
Thermal,
Micrometeoroid
Orbital Debris &
Radiation protection.
Thermal design,
analysis and testing
of systems for
Human Space
Missions.

Space
including

TR ®IS 01, 02 3R 04-09 & fore FwR Sfewfaa o 12 Rfeaal & @ 03 () Rfdwar B, 1.8
gl (3N.Tg. -01, TI.TH.-01 3R UaA.4l.-01) & fow 3mrférd &/ out of the total 12 vacancies
mentioned above for Post Codes 01, 02 and 04-09, 03 (three) vacancies are reserved for PwBD
candidates (OH-01, HH-01 and LV-01).

e/ Note: FWR Ay &t &1 Fikfaw &=x/ord faflRigar Tyl 78 81 auifl, Faa uRifiear @+ 9@
gt £t 3 faRlw ug & firg smde o% I@d €1 it gRT srwge fbu e fawal & sk W, w1l
& /ol ot faRugrar & Gay d Iy fawa/ & | el aivgar {30 @ gueerar ot aeiten @) s
3R 3 3ifaw w=u fauT S/ Indicative area of work/ Job Specification specified above is not
exhaustive. However, candidates who have relevancy only may apply for that particular post.
Equivalence of the qualifying degree with respect to above discipline/field with respect to area
of work/ job specialization will be reviewed and finalized based on the subjects studied by the
candidate.

L faway &= Rfea &t STREIOT SRT et *Aaw S TG BT
ﬁg/ Discipline/ =T Reservation Details Essential minimum HIH
Post Field No. of qualification Mode of
Code Vacancy Selection
(ies)
TS &1 ATH/Name of the Post : AH-1® I98Td® / Technical Assistant
10 | AbFea 13 12: (3f1.-05, I=al W o9 §9le d R
Mechanical 31.f0.9.-03, 31.9.- | Abdpa oA # WuH | ulerm +
02, 3A.W.SM.-01, | 9oft & fewamn P
EC.SW{L.QH.-Ol) + | First Class Diploma in qu?t?:n
01: 3. 9.9.-01 Mechanical Engineering from a Test +
(@W"T‘T) recognized State Board. Skill Test

12: (UR-05, OBC-
03, SC-02, ST-01,
EWS-01) +
01:ST-01 (backlog)

[Pa 12 Rfeaal o
I o1 ffsw
Mg dtd. -
Nwa. & fomw
Rfa B
e & R
e
B! Aot - T -
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e-ﬁ.qa.; ﬂ*ﬁ w -
§1.8d.]/ [Out of

total 12
vacancies, 01
vacancy is
reserved for
PwBD — OH.
Categories of

Disabled suitable
for the Job—One

Leg-OL; Both
Leg-BL]
11 | gdaer=et! 11 (3M1.-04, 3.0.9.-03, | A=Al U@ 59 &8 d
Electronics :;J-G”-'OZI S.OLWL-01, | soteerfat Seiifafer & g™
S&Y,TY.-01) A
(UR-04, OBC-03, SC- %Uﬂﬁ . _
02, ST-01, EWS-01) First C.:Iass F)lploma in
[P 11 Rfard o Electronics Engineering from a
J o1 Rfea recognized State Board.
M.y d.8t. -
Ta.dl. & forg
3MRF&d 81/ [Out of
total 11
vacancies, 01
vacancy is
reserved for
PwBD — LV]
12 | gdfdcwa 02 (3F1.-01, 3.f0.9.-01 | fpeh Tr=gan U Iy &S ©
Electrical UR-01, OBC-01) gofeedd elitareT & wm
guit & S|/ First Class
Diploma in Electrical
Engineering from a recognized
State Board.
BIeRThY/RAH 02 (3F1.-01,31.91.-01) | fopdll AFTAT Ui 9 &S 9
13 | Syt (UR-01, SC-01) gﬁm@u%ﬁ/ﬁﬁﬁw d uy
Photography/ [ 02 RiGmai 4§ | 901 H ISWHI First Class
. o1 e Diploma in  Photography/
Cinematography S 5 Cinematography  from a
nk U1 recognized State Board.
wWyd. @ fau
3Rf&r 8] [Out of

total 02 vacancies,
01 vacancy is
reserved for PwBD
— HH]

fafaa
oeT +
IR
Lrifol]
Written
Test +
Skill Test
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ol o QRiga arararon
Contribute to study, design
and qualification of various
biological experiments for
microgravity environment
(human/zoological/botanic
al), development of
protocols for biological
payload interfacing,
analysis of acquired
biological data, develop and
assess  bio-contamination
control measures,
contribute to maintaining a
sterile and safe
environment in crewed
missions.

I A
/| Discipl : = S
Post | ooPine/ | e | SRR E | T | SR e wibhe fa/ed | ww e
Field fw S o
Code No. U Essential faf¥rydr Indicative area HISH
of nrzserve Minimum of work / Job Mode of
Vaca Rese{-v ed Qualificatio Specification Selection
ncy n &
(ies) eD Experience
Yq T ATH/Name of the Post : ainﬁﬁ? e/ Scientific Assistant
14 | geasiafam™ 01 |<3sey | fbell HFIdr ured | ArshIdfact wiRr | forfea
Microbiology ug.-01 | foufaamcry/aR | (wa/wofl/aTeafd) & fau | odtem +
EWsop | 8 GETSliafem @ | ot Sfdw wal & iR
oy 9ot ¥ wrae | ereaad, fSoeT ofR avgar | uterm
dLGER. / First | H deE, ofde Udle | (UTeusH
Class  Graduate | ScXHRIT & faU Uicloid | Smeutfyd)
B.Sc. in | &7 9, U Sfde Se1| Written
Microbiology from | w7 fywqwor, Gig-dgeuor | Test +
a recognized o IUTt &7 faerg Skill Test
University / e s ' | (Curriculu
Institution. Derer ’gf a?;"; Qg?; m based)

e /Note: FWR Ay o1t &1 Tivfaw &z fafkryar Tyl 98 3/ Indicative area of work/ Job

Specification specified above is not exhaustive.

e | fway e | Rfa e | ememrsdRr | Siffarf <gaw orédr Essential | T4 &1
@I/ | Discipline/ J=TT Reservation minimum qualification HIH
Post Field No. of Details Mode of
Code Vacancy Selection

(ies)
Ug $1 A1/ Name of the Post : B3R -a1/Technician-B

15 | fohex/ Fitter 22 (3F1.-10, TY.09.0d. /0. /A ® fafaa
3-266-306, Il + RS A ds | THaT +
355120 i H g, A9 /. d. /et qﬂai' z&"'ﬁ'
—gmw SSLC / SSC / Matriculation Pass + (UTSTHH
02)/ (UR-10, | ITI/ NTC/NAC in Fitter trade from | 3emfee)
OBC-06, SC-

9




03, ST-01,
EWS- 02)

[Pa 22
RiTaai 4 9,
01 R
ooy, o138
—~ 3M.UE. &
B
|
s & fow
Sugad
faear @t
yforar-us
ﬁv-eﬁ.qa.;
aqf Ww-
dl.Ta.)]
[Out of total
22
vacancies,
01 vacancy
is reserved
for PWBD -
OH.
Categories of
Disabled
suitable for
the Job-One
Leg—OL; Both
Leg-BL)]

NCVT.

16

EREHIREY
AP ®

Electronic
Mechanic

12

(3F1.-07,
3fua.- 02
31.ST.- 02,

ERCC A
01) (UR-07,
OBC-02, SC-
02, EWS-01)
[P 12
Ricai 4 9,
o1 ffea

h. gy, o131
~TAEE. P
forg emféma 2]
[Out of total
12 vacancies,
01 vacancy is

reserved for
PwBD — HH]

7. 09,00 H1./09.09. 1. /AR S
Il + .S, ¥ sadee
AdhdH 8 H o1, 3. oM. /.4t
T

SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Electronic Mechanic
trade from NCVT

Written
Test +
Skill Test
/
(Curricul
um
based)

17

CRIGCISE]
(THh) / AC
and
Refrigeration

01

(3F.-01/
UR-01)

79,094,049, / TH.00.. / Aie
Il + T.4LALE. I adrgea
@) SR MpoRem T A
amg.dlem. / LA, / T
SSLC / SSC / Matriculation Pass + ITI
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/ NTC / NAC in AC and Refrigeration
trade from NCVT.
18 | Jde=x 02 (3M1.-01) | U9.U9.Ua. /0.0 .3 /Ak s
Welder (3.fag.-o01) |I«hivl + ERAE T qesR T8 A
(UR-01, OBC- | 3718, 3115, /T, 1.4t /uH. 0.3,
01) SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Welder trade from
NCVT. e +
19 | #efife 01 (3M1.-01) | U9.09.Ua. /0w /A s e e
Machinist (UR-01) | 3clitl + @HLAE 8 =i | qfen
¢S ¥ R, /wA. A /T e, | (dreTsH
SSLC / SSC / Matriculation Pass + ITI ;ﬂﬂ_ttlliil)
. .. riccen
/ NTC / NAC in Machinist trade from Test +
NCVT. Skill Test
20 | safdesd 03 (3F1.-02, W.U.Tad. / gl / Afts | (Curricul
Electrical 3{.S1.-01) Jitol + T, a°r a9 s@rﬁw 35 | um
(UR-02, SC-01) | & 3.9, / T1. 8.4, / T1.q.4,/ | based)
SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Electrical trade from
NCVT.
21 | e R/Turner 01 (3F1.-01) |TH.TO.UAH. / Taugdl. / Afts
(UR-01) Iaitol + W?ﬁ?ﬁ?ﬁ ﬁ?‘f\’é@ﬁ
A, | WAR / Ty
SSLC / SSC/ Matriculation Pass + ITI
/ NTC /NAC in Turner trade from
NCVT.
22 | R 01 (3F1.-01) | TU.TE.TE.H. / oAl / ORke
Grinder (UR-01) | Sciitl + TA.ALdlel. & wder ¢s #
IE.ASME. / WA / Tudy
SSLC / SSC / Matriculation Pass + ITI
/ NTC / NAC in Grinder trade from
NCVT.
g dig/ fow/ ez | RiFaat | sRemrsRT Sfrart <grraw Srgar TUq BT
Post Code Discipline/ =T Reservation Essential minimum HIMH Mode
Field No. of Details qualification of Selection
Vacancy
(ies)
UG T ATH/Name of the Post : TaRIFdI-a1/ Draughtsman-B
23 TRIFA- 09 (3F1.-05, TY.09.U9.9./0a. . | fafea wdien
AbHpd 31.f0.3.-02, few + + DI
Draughtsman— 3{.511.-01, . dLE. 9§ TRId- Lrifal|
Mechanical 3.8, T4.-01) AGfeHd ¢ # CIERER
(UR-05, OBC-02, | 3ms.dt.3ms./ua.¢ .y 3TYTRRa)
SC-01, EWS-01) | wa.w.%ft./ SSLC/ SSC/ Written
) Matriculation Pass + ITI | Test + Skill
pa_09 Rl / NTC / NAC in Test
¥ & 01 Rfdd | Draughtsman Mechanical | (Curriculum
.5, d1.81.— trade from NCVT. based)

1M |Page




M.Tg. & fow
3RFEd 3/ Out
of total 09
vacancies, 01
vacancy is
reserved for

Categories of
Disabled
suitable for the
Job—One Leg—
OL; Both Leg-
BL)]

24

ToRITAT-
oy

Draughtsman—
Civil

04

(3M1.-01,
31.f0.9.-02,
3{.91.-01) (UR-
01, OBC-02, SC-
01)

Wi 04
Rfdet o 9, 02
Rfdeai (M1 -01
AR 8fg.-01)
SR O Ryd s
oo & fou
ffdse @t T ¥
[Out of the above
04 vacancies, 02
vacancies (UR-01
& OBC-01) are
identified for ISRO
HQ, situated in
Bengaluru]

TY.09. 0. /0. .3t/
Afew It

+
.43, ¥ FoRrdiel-
fAmfor &S] |
3183138, /uA. A
TA.4.8/ SSLC / SSC /
Matriculation Pass + ITI /
NTC / NAC in
Draughtsman Civil trade
from NCVT

T adten
+ DI
L Lifal]
(UTeashH
STeTR)
Written
Test and
Skill Test
(Curriculum
based)

(T9.79.U.3. & fore silfgfaa ae-iRre-dt ok Ta=mmdia-dt &t $a 56 sl & @ o5 RiFwai
Ydyd A d1 & T 3mRféra 8/ out of total 56 vacancies of Technician — B and Draughtsman —
B notified for HSFC, 05 vacancies are reserved for Ex-Servicemen)
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G IS/
Post Code

fawa/ e=
Discipline/
Field

Rfda ot
Lirc)|
No. of

Vacancy

(ies)

SREUT RT
Reservation
Details

fard g  3rddr
Essential minimum
qualification

Tgq bl
HI9H Mode
of Selection

g BT A9TH/Name of the Post

: Heldd (RTSTHINT)/ Assistant (Rajbhasha)

25 SEEED
(RTSTHTHT)
Assistant
(Rajbhasha)

04

(3F1.-02,
31.fu.3.-01,
3S1.-01)  (UR-
02, OBC-01, SC-
01)

(SR 04
ffeqal & 9, 03
INESEI TR
&g 3R
.90, 59
[3H1.-01,
a{ﬁ.q.-m
(SHANT)
G{.GIT.;Ol
(SHQANT)]
[T2.09.U%. .
fo . 901
(SHanm)] & Ry
fafée &t T ¥
Out of the above
04 vacancies, 03
vacancies are
identified for
ISRO HQ & MCF,
Hassan [UR-01,
OBC-01 (backlog)
& SC-01
(backlog)] and
[UR-01 for
HSFC]}

3R
3R

26 SREEED
(RTSTHTET)
Assistant
(Rajbhasha)

01

3{1.-01/ UR-01

(U 3ifa., dTS
& forg fAfdee )
(Post is identified
for DOS,
Bengaluru)

AT 60% 3Dl & 1Y

¥ | FP a1 10-U1Se Wd R

6.32 & WLSLULTE.I

Graduation with a
minimum of 60% marks
or CGPA of 6.32 on a 10-
point scale.

Written
Test and
Skill Test

399 394 fu e yRquff 37s / ABBREVIATIONS USED:

3.fa. - siafvefaur, wa.va.uw.t. - JuTT siafve I F%, T, 3R.TH. . - 3R, Id STIE I5;
SWI TI.§, - SR &ITad; TH.AL.UG. — G faavr gfar ; oM1.-sARfeE; or.fd.a. - e=a fusst
TM; ST - ATIfad ordl; 3.9.9.- gfad o9 oifd; 3.3, 09, : e ey § Haerk ai;
s, . 3. - e o= [ 8it.wa.- IS fawaimar; oi.wa. - te ); ft.ua. - S I); Ta.ww.
- yo fawaian; Tadl.- o0 @] | e & siavfa fFgea snaffy « walta ot srufa
3151 / 3.9/ 3.f0.3./ 3. 5.5, 0. gq FAifdp/ emefara fifda & wfa wwamaifora far smeam)
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DOS — Department of Space; HSFC — Human Space Flight Centre, URSC — UR Rao Satellite
Centre; ISRO HQ — ISRO Headquarters; MCF — Master Control Facility; UR — Unreserved; OBC
— Other Backward Class; SC — Scheduled Caste; ST — Scheduled Tribe; EWS: Economically
Weaker Sections; PwBD — Person with Benchmark Disabilities [i.e., OH — Orthopedically
Handicapped; OL — One leg; BL — Both leg; HH — Hearing Impaired; LV — Low Vision]. The
candidates appointed under PwBD will be adjusted against the vacancy earmarked/ reserved

for respective categories i.e., SC/ST/OBC/UR/EWS.

2. Ul UG 8/3M1g WH1/dd- U4 4/ Eligibility criteria / Age limit / Pay & Allowances:

3T &1 fafy
& ATER
gAdH dad
TR WX
" (enﬁaqaﬁ UG T AT SrgmTa
e Ug BT A A siffmfafy | SR ImTwR Nshei
post | NNameofthe | .. illity Criteria ) Name of the il
Codes post Age Limit Post & Pay | Approximate
(ason Level gross
09.10.2024) emoluments
at the
minimum of
the pay level
as on date
01-02 | ferfdrea fepa HENA | 1835 % 101550.00
IfYPRI-T. 8./ | 3 ¥/ Years fafeen (a dad +
Medical Officer | sfegyRe/ATTd P RI-T9. Sl T.4./ Basic
—-SD nfsepa HHRAE I 7d da 3MANT Pay + DA)
Ad U SR b SIER, da | HRd  WIR
u\—rﬁﬁ UifTD CHY BT WR- | gRI JHI-THg
I 11 [ | W fAuifa waf
Qq_—qﬁ_aﬁ_@_+ 67700 - X & SMYR W
.3 208700] aﬁfﬁmﬁ Ul
%ﬂ@@?ﬁ Soft g glgdical Officer — gi::r gl) 2(1)3‘;2{
3l im&m%) Level 11 of the a%g:ﬁq;m |
. Pay Matrix as N
MBBS+MD in per 7t CPC [% Non-Practicing
relevant discipline 67700 - =z | Allowance
recognized and 208700] (NPA) @ 20%
registered with of Basic Pay
Medical Council of shall also be
India/State/National admissible
Medical Commission. subject to
(Pass with minimum certain
of second class is conditions
essential in MBBS) prescribed by
the Government
of India from
time to time.

03 | fafda AT + 298 | 1835 fafdre % 84150.00
fpR-Ta. . | B 3vd | Y/ Years SHfIBRI- (H dT +
Medical Officer (TH. &1 .09, aradr w481/ .Y4./ Basic
—SC Pay + DA)
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afehd BRI 7d daq RN | URd WBR
3fTs 3fgar & wrgar & R, 9 | R 9EI-9Y
T 37K oiigrd gl e &1 wWR- | W A waf
afgel T 10 b SMUR W
H gan fedia goft [}56100 - | ffFewddl Ha
7 3Ol @ 177500] (T.UlLE) gd
IS B) , & 20%
MBBS + 2 years glcedlcal Officer - | gz ™
experience  (MBBS Wierd |
Qualification should IF_)eveI I\iot 9f the &
be recognized and ZZ 7thacrg(c 5[1; Non-Practicing
registered with 56 100 - z|Allowance
Medical Council of 177500] (NPA) @ 20%
India. Pass with of Basic Pay
minimum of second shall also be
class is essential in admissible
MBBS) subject to
certain
conditions
prescribed by
the Government
of India from
time to time.
04-09 | oSTeh/3MMdl- | $o JAdH 60% & | 18-30 3 84150.00
T9.d./ Scientist | Ty TH.S/ TH.IH | dY/ Years W/G@WIT (@ o +
Engineer — SC 1 10 3% & YA H.Y./ Basic Pay
R 6.5 P 7 a 3T T + DA)
RIS R s E P SER, I
UET & Ty @3/ cR DT TR-
dl.¢% @ gd-umd 10
AradT GIaH 65% [356100 - %
@ TR @ 177500]
3fra) )|
%ﬁ,\—yﬁ,ﬁ.‘[,q,/ GALL Scientist
/10 f§g 99H W Engineer — SC
6.84 & e Level 10 of the
ST Pay Matrix as
M.E/ M.Tech with per 7" CPC [
an aggregate 56100 - X
minimum of 60% 177500]
or CGPA/CPI
grading of 6.5 on a
10 point scale with
pre-eligibility
qualification of B.E/
B.Tech with an
aggregate minimum
of 65% (average
of all semesters)
or CGPA/CPI
grading of 6.84 on
a 10 point scale.
10-13 qPp-tep! ogar U | 18-35 REEICHl T 67350.00
SEHECY I NS q e | 9/ Years qee 73 a9 | (@ ddT +
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Technical &1 o dF 9 @l 3TN & YR, | H.Y./Basic Pay
Assistant 37afe 1 guH ol A da" Hfced ®1| + DA)
%@ﬁ'ﬂT/ First Class R-7
in Diploma of three [R44900 - X
years duration in 142400]
relevant field from a
recognized State Technical
Board. Assistant
Level 7 of the
Pay Matrix as
per 7" CPC [X
44900 - 4
142400]

14 IS TeAH | HI-Ial U S a1 | 18-35 CEIECY % 67350.00
Scientific fayfaemey J| Tu/ Years g/ 7 d ddA (d dc +
Assistant UNfe &3 ° yyH 3N & YR, | H.H./Basic Pay

goft o ofueiy a1 At &1 + DA)

First Class B.Sc. in ¥R-7

relevant field from [R44900 - X

recognized 142400]

institution or

university. Scientist
Assistant
Level 7 of the
Pay Matrix as
per 7 CPC [X
44900 - £
142400]

15-22 | qHAIREA-a | ..U /| 18-35 RERIRPEE % 32550.00

Technician - B | TH.T9. 4 / Ju/ Years 7 d ddd M (et A +
e T + & fUR, dad | H.Y./Basic Pay
LA 9 AfcH FT TR-3 + DA)
UNifle ¢ # [R21700 - %
318213715,/ 69100]
T.é4 Ty g
SSLC / SSC / Technician — B
Matriculation Pass + Level 3 of the
ITI / NTC / NAC in Pay  Matrix ~as
relevant trade from per 7% CPC [X
NCVT. 21700 - £
69100]

23-24 | oRMHIS-a TY.09.Tq. 1. /| 1835 BERICCIGESH] % 32550.00
Draughtsman- | Ta.oq 3. /| a8/ Years 79 I amART| (Y9 99 +
B Aepasy w + & fUR, dad | H.Y./Basic Pay

LTkl | AT HT TR-3 + DA)
RIS I | [R21700 - X

Mg A3, / 69100]

A ey Draughtsman —

SSLC / SsC B

Matriculation Pass +
ITI / NTC / NAC in
relevant
Draughtsman trade
from NCVT.

Level 3 of the
Pay Matrix as
per 7% CPC [X
21700 - X
69100]
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25-26

gl
(RTSTHTHT)
Assistant
(Rajbhasha)

8/  Graduation
with a minimum
of 60% marks or
CGPAof 6.320na
10-point scale as
declared by any
recognized
University, with a
pre-requisite
condition that the
graduation
should have been
completed within
the stipulated
time i.e., within
the duration of
the course as
prescribed by the
University;

PR W R
THUI A 25 s
gfl fie &1 & 9/
Hindi Typewriting
speed @ 25 words
per minute on
computer;

& HYR & I H
ydtordry
Proficiency in the
use of Computers;

H IE (@B
JIr)/
Knowledge in
English
Typewriting
(desirable

18-28
?:ITSf/Years

R D(ITSTHTYT)
L o,

SIAR,
Afce BT &R-4
[k25500 - X
81100]

Assistant
(Rajbhasha)
Level 4 of the
Pay Matrix as
per 7% CPC [X
25500 - X
81100]

% 38250.00
(9 9 +
H.Y./Basic Pay
+ DA)
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qualification).

T / Note:
Educational Qualification
Post Codes 04 — 09:
i, SIS ARG fayfaRITery GRT 39 Uledshd o (Ui sfafd & iR O &t o =nfgu| ot &l
fayfaenea omm &t vmmor o a1 gRfehd ardbeie d ol d.u/ 3R 3@ & ufasrd gFf &1 I
FRA1 5, Al 31.13./3TR & U A S! & IR HH-U-HH Uh AHGS (31 ar .St d.u./ @) ufasma)
TR T d18TI The Essential Qualifications should have been completed within the stipulated
duration of the course as prescribed by the University. Where a University mentions both CGPA and
percentage of marks in its Degree Certificate or Consolidated Mark sheet, then at least one criteria
(either CGPA (or) percentage) should meet as per DOS/ ISRO’s eligibility norms.

ii.STet Pis fayfaarerg srom feuht vmmor = or wiiferd ArdhRite # wrad IS WU/ &1 I HRaT g, al
39 TR IfeaRad Ao ULT./ B A = ¥ 3i.d./3WR1 St UEdl HHES] Dl QT AT dlig U
ol FYiRd & & forg M. duy &t el & ufad o uRafdd $1 31 ergufd 76l 8, ¥ol 8
Teferd fayfaemed/ AR gRI @5 uiaul B Fuilkd fasar g1 a8t ards T amar | o
YTaRge URacH! Sfed ArLald § wigt fSI v uxr / SRfdsd i aiferet § Frad sid! o1 wfasd &
3w BT 81 Where a University mentions only CGPA in its Degree Certificate or Consolidated
Mark sheet, then the CGPA so mentioned should necessarily meet DOS/ISRO’s eligibility criteria.
Conversion of CGPA into percentage of marks is not permitted to determine eligibility, regardless of
whether any conversion formula is prescribed by the University/ Institution concerned. The same
criteria apply mutatis-mutandis in cases where only percentage of marks is mentioned in the Degree
Certificate / Consolidated Mark sheet.

UG hIg/Post Codes 25 — 26:

aIeY/TdIPpd feUt HRfeHI & AT H/In case of Dual/Integrated Degree programmes:

. STel alge/Udhidd [t JHIUTS H |de 3R WiaeRR & fag I.ofl.d.u.//ufa=rd &1 sier-siert
IE fHar T §, 98t Wae R & o OLondhu/ufdRd &t e & S/ Where a
CGPA/Percentage for Graduation and Post-Graduation is mentioned separately in the
Dual/Integrated Degree Certificate, CGPA/Percentage for the graduation level will be reckoned;

i, gl 3eHT b U UTeushH & foe A U e At St . u. /i € dev/usied fuit v
H Ifcfed g, 1o & R Ureushd & e an] dle¥/udigd feult vmmms § Ifcafad sifaw
?ﬁ.Gﬁ.OCT.Q./EFﬁI'&’Iﬁ P! UEdl T A B 1%11! e OITd/Where a common CGPA/Percentage
applicable for the entire course of study is only mentioned in the Dual/Integrated Degree
Certificate, the final CGPA/Percentage as mentioned in the Dual/Integrated degree Certificate
as applicable for the entire course of study, will be reckoned for deciding the eligibility;

iii. gl B3 fayfaea oM de/udipd fet g & wig &S dtu./mfawrd feffd T2 oxar
2, I81 Tqul 31 ursashy & forg @ sifaw/aniferd A & SR Iadt ISt u./mfawa
DI U] O B & [o1T HIFT ST/ Where a University does not prescribe any CGPA/Percentage
in its Dual/Integrated Degree certificates, the cumulative CGPA/Percentage as per Final/
Consolidated Mark Sheet, as applicable for the entire course of study, will be reckoned for
deciding the eligibility;
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Vi,

SRIE AMGE JAM U J a1 8, =g fayfdamera/aim o dlgy/Tsbiepd (&3t yamm= #
HATdh/ATde R & forg ot s dh.u./ufe=rd e & fore ek 37 Fuifa &=ar gt a1 76t iThe

criteria above will apply uniformly regardless of whether or not a University/Institution prescribes
a formula to derive the CGPA/Percentage for Graduation/Post Graduation in its Dual/ Integrated
Degree Certificate;

et BIS faufaemed s fuft vror vz an waferd ArdhRite & W.Sh.dhu./ iR sf! o1 ufasrd gl
BT IG BT 8, O HH-Y-HH U AFCS (A1 df IL.S.d.u/ a1 ufawrd) o.f3./39R & uman
AHES! ®I ORI pdl Bl IWhere a University mentions both CGPA and percentage of marks in its
Degree Certificate or Consolidated Mark Sheet, then at least one criteria (either CGPA or
percentage) should meet DOS/ISRQO’s eligibility norms;

g1 s fayfaemer o= f&3ht vmmoT ot a1 Iafdhd AidhRite & Had Hedy T 3@ &xdl §, Ot
Ifcafyd Weidi &1 sifard U § 81.13./3TR & Ul AFcS! & IR BT A1y | umrar fAefid
A ¥ R AT $ ot viewd § oRalid B ) el A €, w@ @ wsf
fayfaaTaa/dRm gRT @8 SURU HHar Auid fear man g1 98! Ards auraRas aRadHl
afed 39 Amal § 9y g1d § et {3 umr wmanfed Al R Fad siwt &1 ufawd &
Ifeafad giaT 81 Where a University mentions only CGPA in its Degree Certificate or Consolidated
Mark Sheet, then the CGPA as mentioned should necessarily meet DOS/ISRO’s eligibility criteria.
Conversion of CGPA into percentage of marks is not permitted to determine eligibility, regardless
of whether any conversion formula is prescribed by the University/Institution concerned. The

same criteria apply mutatis-mutandis in cases where only percentage of marks is mentioned on
the Degree Certificate/ Consolidated Mark Sheet.

3 A1/ Age Limit

gt off Teifera ovf & fore ug SiRferd §, a8l oMo, W Sfd. SIS & snafdfal & forg Ukt omg ¥ + 5 af
3R 31.fa.9. & forw + 3 a9 8 / For SC and ST Candidates upper age limit + 5 Years and for OBC candidates
upper age limit + 3 Years, where posts are reserved in respective categories.

yayd Afe; fRegin o (f.esg,d).); Fx WP HHaR; fAear; qareer Afeer v S dR ®
A ufy F 3T g8 Afgar 3R oA gAfdarg 7 frar 81 URd WHR & MHHR Mg & g &
TPER 21 Mg AT H T BT A A a1d il o1 Gerd RN gRT SIRT Yag THTOOS TRdd HRAT
91U/ Ex-Servicemen; Persons with Benchmark Disabilities (PwBD); Central Govt. servants;
Widows; Divorced Women and Women judicially separated from their husbands and who are
not remarried are eligible for age relaxation as per the extant Govt. of India orders. Candidates
seeking upper age relaxation should produce relevant Certificate as issued by the Competent Authorities.

SR tlﬁ %T'I LG Td u@r/ Pay and Allowances for the above posts:

gad HHARAl & 95 UM o1 § e f6ar S| od aRafsedl & Smdr , IR gRI F:ed uRds
(3ryaT aRkag ), ST Smarita gfaur (sruar T fem Y, Fei ae Rawd, g § T, sanfe 3R
et &R R S Ffaumd ved 3T S § | I 7, TR U HifHD! Td U it & R gfder of
Y& HRT 8 / The employees appointed will be governed by the National Pension System. In addition to the
Gross emoluments specified, ISRO provides free transport (or) Transport Allowance, limited housing facility
(or) House Rent Allowance etc., Leave Travel Concession, Group Insurance, etc., and extends subsidized
canteen facilities. ISRO also provides attractive medical benefits to its employees and eligible dependents.
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3. 3ded $A HY/ How to apply:

a.

N ERIEG] PR sl 3fTae LR il LR E
http://www.isro.gov.in/CurrentOpportunities.html TR 19.09.2024 — 09.10.2024 H IUa<
e 3 3O 3TdeA SIS Usiidd &+ & A 19.09.2024 — 09.10.2024 H URI
JdedIge  http://www.isro.gov.in/CurrentOpportunities.html ¢& Hhd g1 3Mded ad
S{IeTS B U U ST | UofihuT & ULTd STdGeh! Bl STATS TSI uT AT U™
ot oieEt, o ufass ¥ dgy & for Sura o~ @ s anfgul

The application for online registration will be hosted in the ISRO web-site
http://www.isro.gov.in/CurrentOpportunities.html during the period from 19.09.2024 to
09.10.2024. Candidates may visit our website to register their applications online between
19.09.2024 to 09.10.2024. Applications received online only will be considered.
Upon registration, applicants will be provided with an online Registration

Number, which should be carefully preserved for future reference.

3l ®I M BT Tt AR Had P! Uoiipd 3-Hd 3%, o1./Td.TH.UF. 1. dauRe &
1Y ¥ BT it B wars & At § [ 9 oA -0 (WH/Se hiced ufgd) Fafhd
Y Y W 3R JHY-THY R T9.00. UG . &) deurge Ht 3d| o1 fs SR et T B, Wit
TS/UeH 1 178 forelt W Y1 & A i & fore TaLeq. v . eR T8 81 SR 39 A
A fedt Y siwgrdes R faeR el fooar SITEI/ All further communications to the candidate
shall be through his / her registered e-mail ID / HSFC website only. The candidates are
advised to check their e-mail (including spam/ junk folders) regularly and visit HSFC website
from time to time. HSFC will not be responsible for non-receipt of any intimation sent /
provided as aforesaid, and no representation on the matter will be entertained.

3MAGH GRI SUAT 5-Hd s, 1. TS 3fde # Hal 3R SHi+ard ¥U ¥ foan 91 a1fgul
(ferfee odter / piret aften 8 =0 fobw T snafifal i B fedhe/garar vl 8- gRI gl U

L))

E-mail ID of the applicant will have to be provided in the online application correctly and
compulsorily (Hall tickets / Call letters for written test / skill test for those screened—in will
be sent by e-mail only).

Y 3l off Ugd A &) g /I WBR, Tldoi-b &F Bl Sh1sdl A1 W Fprl & HRikd g,
JAD] AR 3HTae & A1y Jafd it I U * 39T THI0-UF’, TR GolihuT TR aul
UC $IS ST gY, . URINH SiBRY, GHMG faRe SSH &g, Sidfker ¥ad, g, 91.3.Tq. s,
STTE® — 560 094, D1 TS TG B & I1d fa-1 & 3fa ST BRI

The candidates who are already employed under Central / State Govt. / PSU / Autonomous
Bodies etc. have to send a ‘No Objection Certificate’ from the employer concerned, duly
indicating their Registration Number and Post Code to the Senior Administrative Officer,
Human Space Flight Centre, Antariksh Bhavan, New BEL Road, Bengaluru - 560 094, within
7 days from the date of applying.

4. gf~I WIfd/ Career Progression:

TR T wTfaRid AfRe gHIRH Wi & d8d gt Wifa & o IPT 3w UaH &dl g, forad
I TR R TSI HI I 3R db-1! Ual & Jag & Rfad &1 Iuasar I e foar mar 31 99g-
TG W AT SuRd Si-Fsareg &1 THtem Jomelt & arend § Ayt sngff uersmd | SR 36 I

%/ ISRO provides excellent opportunities for Career growth under its progressive *Merit Promotion
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Scheme’ wherein Promotion to higher levels is delinked from availability of vacancy in respect of Scientific
& Technical posts. Meritorious candidates can rise in hierarchy through the periodic Merit Based
Performance Review system.

5. 3Td¢A b BT YIdIH/ Payment of Application Fee:

a. UG $IS 01-14 & 1T  250/- (& O T I A HT R-ITIR 3G Yeob | SIeiiicn, YIoMd

A Wt sl 1 TR Yo & U | Ufd sided W9 w4 ¥ ¥ 750/- (AT S U9 ¥4
HIA) BT T BAT B TRERAT Yeh b Ia1 AR b1 arud fobar S st AR fefad
T/ AeThR § U Bifl: -
There is a non-refundable Application Fee of ¥ 250/- ( Rupees Two Hundred and Fifty only) for
the post codes 01-14 . However, initially all candidates have to uniformly pay X 750/- (Rupees
Seven Hundred and Fifty only) per application as processing fee. The processing fee will be
refunded only to those candidates who appear in the written test/ Interview as under: -

i. %750/ A 39 Sl ¥ fou w1 Rbs, R sMmaed Yo (AfRdT, SH.S/31WLSL/
0.3, d1. 8., 1dyd %) & YT U Fe & T8 8/ T750/-: i.e refund in full for candidates
who are exempted from payment of Application Fee (women, SC/ST/ PwBD, Ex-Servicemen).

i, %500/-: T 3G Tt il & ddy H aiTaeH Yo dIed & a1/ 500/-: i.e after deducting
the Application Fee in respect of all other candidates.

b. UE HIS 15-26 P oW X 100/- (T T SUYY AI) Bl TR-JTURT 3M1de Yewb 81 BTalip, Yo3md & gaft

3t o MRRAT Yeob & =0 H Ul 3H1dE THH FU I T 500/ - (Fad Uid [ FUA) HT YITdH
HRAT BT WRARAT Yoob pad fafed wien & Iufd 81 ara sraffal &) FAgruR oy fear
Sf[QI: -
There is a non-refundable Application Fee of X 100/- (Rupees One Hundred only) for the post
codes 15-26. However, initially all candidates have to uniformly pay ¥ 500/- (Rupees Five
Hundred only) per application as processing fee. The processing fee will be refunded only to
candidates who appear in the written test, as under: -

i. %500/~ T S onaffdl & fau g Russ, TR smded ew (AfRQT, SL.S/SS.SIL/
. gsg, 1.8, Ydyd ) & YIaH ¥ §e &l T8 8/ T500/-: i.e., refund in full for candidates
who are exempted from payment of Application Fee (women, SC/ST/ PwBD, Ex-Servicemen).

i, ¥400/-: T S W snvafdfat o ey o 3MTde Y[ew dleA & a6/ T400/-: i.e., after deducting
the Application Fee in respect of all other candidates.

c. 3M1dcH e TH..3ME. & §-UHC cd & ATed ¥ g1 SHarg A & U foar S &R 4YidH
IR BT feih 3 3Tded oH A W fears S Yeob &1 Yirae FHafafed o 9 fodt e
TP BT IUART HRop [T oI Apal %;/ The Application fee will be collected only through Online
mode vide SBI e-Payment gateway and the link for making the payment will appear on submission
of the online application. The fee can be paid using any one of the following modes:

. e dfdT / Internet Banking
e UDIPHd YTaH $eWY (UPL)/ Unified Payment Interface (UPI)
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d.

. Sfaecws (EIiT*‘[)/ Debit Cards (Domestic)

« ST BT (WT)/ Credit Cards (Domestic)
5t 31 = U # 3MMdeH Yo BT YA A oI Adhe Y9I, I, JTTE, HHL sy, 3mg.ut.an.
SIS Bt AFANT T} | (AT) YA BT BIS 3 dIHI WIHR gl fHUT I/ Payment of

Application Fee in any other form like cash remittance, cheque, draft, money order,
IPO, etc. are not allowed (or) no other mode of payment will be accepted.

3{TAE Yeb & YA & g Fit A1 HaT Yo 3H1dedH gRI 96 [l S| fewiee w0 ¥, Rihs
Had ga Y1a faf ¥ gt fopar Sem | Wi, ga Yiae fafy o foesht off fawerar & ama |, s
ERT 3ffded | AU 7Y o @rd # Ribs fosan S| sufery, TR Yo &1 aradt &1 Wity & fog
it P U= §F WA BT [IaR01 TaT &7 F &of BHIAT 1| FUAT S & o6 afe g st
fafea wdien/wemeR & e SufRa =6 giar @ o Rvs W far =6 fear smemy Al
applicable Service Charges for payment of Application fee shall be borne by the Applicant. By
default, refund shall be made to the original payment method only. However, in case of any failure
with the original payment method, refund shall be made to the bank account details provided by
the candidate in the application. Hence, Candidates shall enter their Bank Account details correctly
for receipt of refund of processing fee. Please note that refund will not be considered if a
candidate fails to appear for the Written Test/ Interview.

TS 3MTde & UsHpv & d1g, gt safcrra dsfiwwor giderur wid se-ds
TPpd 8 forad ufdsy & weu & fore srvaeff &1 A, ysfteur T, fasm e ik ug #s
S BT/ After registration of application online, the candidates may download the
personalized registration confirmation form which will contain the Name of
Candidate, Registration No., Advertisement No. and Post Code for future reference.

06. A TS BT/ Uploading of Documents:

a. 3affal grT SffFare Uide ¥ Fufifad qxaasl @) Wy ufqal / W64 @F T8 ufddl e BT
AWF B, ATYT I 3TAe WIS HR AT T | (AT 3MdeT Hd JHY, 30AS B & forg
I T TN XareS B ST ¥ Iuds IWH P JaTg <l Wkt 8) Candidates are required to upload

clear images / scanned copies of the following documents in the Online portal, failing which their
applications will be rejected. (While filling up online application, it is advisable to keep the below
mentioned documents readily available to upload the same).

TdHTH T IO HHR &1 Biel (6 AeH ¥ 3ifid RMET 81 Had jpg (IT) jpeg WU H
(3MTHR 50 KB F 100 KB & & 3R 3T 110 * 140px BT T1fT)/ Recent colour passport size
photograph (not older than 6 months) in jpg (or) jpeg format only (Size between 50 KB to 100
KB & dimensions should be 110*140px)

Fad JPG (M) JPEG URST § BXWIER (3THR 50 KB T 100 KB & ST 3R TITH 200%50px
Gkl HT%E)/ Signature-in JPG (or) JPEG format only (Size between 50 KB to 100 KB &
dimensions should be 200*50px)

Tt 3ae T THIUT UF 3R 3JHd YHIUT U7/ All the required Essential Qualification
certificates and Experience certificates.

fuffea ureu & €. ssg,w. & fo 9.f.9. / oma SiR Tufl YHTOT U/ OBC / Income and Asset
Certificate for EWS in the prescribed format.
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v.  URR Yo & O aroRft & o any o1 S/31. 9. ST/ fAdaiTar/yayd e gH uF (Pls Uh
UHIUT U=) / SC/ST/Disability/Ex-servicemen certificates applicable for full refund of processing
Fee (any one certificate).

:ﬁ?[ Note:

a)

b)

d)

3ngdff Bt ygaH & fog sfuels fobar T Widl foepe WY g1 18Tl 36 YR, 3uels fby Mg
THIER WY 3R YUTGd B DMLY TS Mae H 37 AT TSl HI IR T B W H@Rfar |
PR & ST/ The Photograph uploaded should be very clear to identify the candidate. Similarly,
signature uploaded should be clear and legible. Failure to meet these requirements in the online
application will lead to cancellation of candidature.

3UfET gxdTav Sfuars T fomT ST fobt U 3MTag 3 HH ST/ Applications submitted without uploading
the requisite documents will be treated as Invalid.

it &1, w9 ft 7 9T, ue & fou Pufvd el avgar, Fdaaw oifa umor o @
3 T/31.HS/ 31.f0.3.), 3ftfes T F FHOIR I (3.3, TH.) DT 3T 3R Il T O, gd Afen!
DI TETarst vaToT o SR O Soeg, ot 8. il &l fadaitTar JHToT o & dae H faaRur &1 JHEToT tRdd

P BT / Candidates will have to produce proof of details regarding educational qualification
prescribed for the post, latest caste certificate (i.e.SC/ST/OBC), Income and Asset Certificate for
Economically Weaker Sections (EWS), Discharge certificate for Ex-Servicemen and Disability
Certificate for PWBD candidates as and when called for.

3UArS fhT T GXATGS! BT DINA TEO/EDHR & SR FUd fbdl ST 3R Haa fakad
qﬁ&ﬂ/ﬁl’lﬂ TAEIU)/TTTHR | UMHA BH T 35 I99 & o Uil el fd STE/ The documents
uploaded will be verified during Skill Test / Interview and mere admission to appear for written
examination / skill test/ Interview will not bestow eligibility for selection.

07. I94 UfP41/ Selection Process:

- . Name of the Post TG PIS (5)/ S T m%m_:
Sl. No. Post Code(s) Mode of selection
. Tt SRt - TSl 01— 02 THI-1T Td HIETDR
Medical Officer — SD Screening & Interview
5 b SMfgapRT - T, 03 THITT Td HIEMDhR
Medical Officer — SC Screening & Interview
5 IR A - T, 04— 09 forad odtem + TeTadR
Scientist Engineer — SC Written Test + Interview
4 REEICINHEED 10— 13 forfaa oter + Piera adten
Technical Assistant Written Test + Skill Test
] JAMAP TEH ' forfaa adter + wrera odten
Scientific Assistant Written Test + Skill Test
6 dP-iIag=-dl/Technician — B 15-22 %@H e + W o
Written Test + Skill Test
; EERICCITASH _ foRad odiem + oa oden
Draughtsman — B Written Test + Skill Test
g eI (JTSTHT) 2526 forfaa udier + iwra uer
Assistant (Rajbhasha) Written Test + Skill Test

23|Page




dieNote:
1. fafed odien & ve=M & MR W, snaffdl & e R/®Ia Rl & e qiicfore faar Sma, s
IR W 1:5 & 3o d, Jufi-ar Ridadt &t 9= & AR gAaw 10 3naff g7/ Based on the

performance in the Written Test, candidates will be shortlisted for Interview / Skill Test, generally in
1:5 ratio with a minimum of 10 candidates to the category-wise number of vacancies.

2. UE P 04-09 & ey H 3ifaw O7a TR HA & forg, fafaa udten & afe! 1 50% I 3R AleMHR
& 3Pl Bl 50% dcs fGdT ST/ For generation of the final panel in respect of post codes 04 — 09,
50% weightage shall be given to Written Test marks and 50% weightage to interview marks.

3. R sfeRI-Tu. 8./ wu. . ual & forg, 2ic e Ie=a & fore ues faRaa wien saxgear &
YR TR ATANTIT BT o Fabelt g1 SHfaH T T RE T AeThR & U bl & YR W 81T/ For

Medical Officer —'SD’ /'SC’ posts, a written Test purely for short listing purpose may be conducted on
need basis. The final selection will be solely based on marks scored in the interview.

i. UY U SWec/ Question paper Template:

Ay 3firddar- vg.. & folT ue/ For Scientist Engineer — SC posts

T Catenoey ﬁaw .3 1rﬁ_rq1/ M.Tech
Description recruitments
YT/ Part-A 3{dfd/ Duration | 75 f&¢/minutes
&=/fawg fafy Wi | et 36 / Total | 60 37/ Marks
Area/Discipline Marks (TP gl IR P foIT +1 3R
Specific part -1/3 TAd SR b form)
(+1 for each correct answer &
-1/3 for incorrect answer)
UY &1 UPHR Type | dgiddhedid Uy (TH.I1.9,)
of Question Multiple Choice Question (MCQ)
U4 &I T No. | 60
of Question
T/ Pattern | 40% WY §1.3./d1.CH. UISIHH W
MRa BN 3R 60% WY THSH
UISThH W TR B/
40% of questions shall be based on
BE/ B.Tech syllabus and 60% of the
questions shall be based on M.Tech
syllabus.
YT/ Part-B 3{qfY/Duration | 30 f&E/minutes
AT/ & TR0 | et 3ich/ Total | 20 3ich/ marks (BRI b TR
Aptitude/Ability Tests | Marks T8l 8)/ (Negative marking is not
applicable)
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UY &1 UDHR Type | Sgiddhedid Uy (TH.I1.H,)

of Question Multiple Choice Question (MCQ)

UY &I YA No. | 3H{UBaH/ Maximum 15

of Question

THAT/Pattern TRGAT/edl U1l (GATHS A,
difhes adh, SRWT dd, IR T 3R

T TeA® b)) Aptitude/ Ability
Tests (Numerical Reasoning, Logical
Reasoning, Diagrammatic
Reasoning, Abstract Reasoning &
Deductive Reasoning).

YT/ Part-C Duration 30 fiFe/minutes

U Uy ol 3ich/ Total | 20 3/ marks (THRIFD 3febT AN

Descriptive questions | Marks T8l ®8)/ (Negative marking is not
applicable)

Y BT ISR T faRIvsId/faw § Heferd dab-idt
Type of question | Uy wad fagmom & Sfgfa gl
(8%feIfdd)/ Technical question/s

relevant to main
specialization/discipline notified in
the advertisement only.
(Handwritten)
P d 3B/ Total 100 3i®/ Marks
Marks
Iiivl 81 & fore 7SS/ Pass Criteria:
fafad odiem / Written ATTHR gl UFes
goft/ category i . .
Test Interview Qualifying Criteria
AT T, oY, 3R . # Ul
TH.e% NUTRA Yt M.Tech 8 & c00 50/100 5/ Aggregate 60%
based Recruitment e 3fh /Marks gared °
50% each in Part A, B &C
uy.e% NUTRa ydf
IRfeE sngff, Fraa aut o1 . .
(SfRIEH ' HAT-T, & 3R I & vdw |
s UG SRIEM 8l)/ M.Tech _ 40/100 ]
40% / 40% each in Part-A, . P/ Aggregate 50%
based recruitment B&C 3{h/Marks
(Reserved candidates, only if
a post is reserved)

fofea oten & weRF & SMuyR W, onafl & <gad 10 SMaffal & W 1:5 & 3Ud H WETHR & oY
QTR faman e | sife T IR A & R ¢l 811 o1 fRufay &, snafifat ot urwafves v saxadsan
& SMYR W W—%—W-@ IBLINIEER] E’I’%W & YR W T DI \‘rlTQ‘ﬂ/ Based on performance in written
test, candidate will be shortlisted for interview in 1:5 ratio with a minimum of 10 candidates. In the event of
tie during final empanelment, the inter-se merit of candidates will be decided based on the following tie-
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breakers one after the other on need basis:
(a) ToIRaa e H Ur 3id/ Marks scored in the Written Test;
(b) UG o foTQ SifEgfera Sira=ae argar § T 3idh/ Marks scored in essential qualification notified for the
Post;
(o) S, 3w IH aTdt il ot (Y T@T SITET/ Date of Birth, with older candidates placed higher.

ii. QUG /dEAel WE™e Uil SR de-iRmd/FAeRmEdid Uil Scientific/Technical
Assistant category & Technician/Draughtsman category:
9uf/ category fafaa uen/ Written Test | ®I=ra 314101/ Skill Test
RERICHIERIECY g | 90 e # 80 wH.dl.aY, / 80 | Had Trgdl Ui (100 3T &
Technical/ Scientific Assistant MCQs in 90 minutes (Y& fore smAfora ot S
JB-RE-al./AaId — o | el TR & U +1 3R 7Tad | Qualifying nature only (will be
Technician-B/ Draughtsman-B IR & fow -1/3) (+1 for conducted for 100 marks)

each correct answer & -1/3
for incorrect answer)

Iiivl g1 & fU AFES/ Pass Criteria:
9uft / Category faf@a ufien/ written Test | I Uieqor/ Skill Test
SR 3t 32/80 3idh/Marks 50/100 3i&/Marks
Un-reserved candidates
SRfed 3], Haa aut i 24/80 3fdh/Marks 40/100 3fh/Marks

Bls UG ARfAT 8 Reserved

candidates, only if a post is
reserved

forfaa udien & e uteussH/ Syllabus for Written Test: fiRad TRien &1 UraushH Urad=raf st gim|
forfaa odten 39 @Re ¥ M &t STl fob UreTehH @) TuHdl SR TERTE GFl B HaR B gu 3nff &
Agifasw 3R ATGeING F1 BT Te0T fasam ST/ The syllabus for written test shall be curriculum based.

The Written Test will be conducted in such a way that the theoretical and practical knowledge of the candidate
is tested covering both the breadth and depth of the curriculum.

DI URIET/ Skill Test: DI TR T RE T M--T YR W g SR DI ULen § U 3iebi o
T & g 18 HTHT ST | SR Uien &1 Jedich Al & forg =gadd 50% (3T.) T 40% (3MRf&d ug) &
Y 100 3ic & THH WR o STe| sifad wom, 9 enaffal o &, ug s 10-24 & fow gt @ve 9 fofea
Tle T UT 3 o TR TR fohdT STU | <AdH 50% (3F1.) T 40% (3R US) 3! & A1y PHIIa TRIET
o 3fgdl U B arel it o 4, sifegferd Rfdqdl ot 9= & SR W, forfea odien & urd siel & od
7 997 dUR o ST/ Skill Test will be purely on go-no-go basis and marks obtained in the Skill Test shall
not be considered for selection. The Skill Test will be evaluated on 100 points scale with minimum of 50%
(UR) or 40% (reserved posts) for qualification. The final selection will be done, amongst qualified candidates,
purely on the basis of marks obtained in the Written Test for post codes 10-24. From amongst the candidates
who qualify in the Skill Test with minimum 50% (UR) or 40% (reserved posts) marks, empanelment shall be
done in the order of marks obtained in the Written Test, subject to number of vacancies notified.
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forRad TRi& & 3 SRR 81 &1 (U T, Al & YR R FUIRI s-5x Th-dh-a1g-Udh an
T STE: In case of tie in the Written Test marks, the following tie-breakers will be applied one after the
other on need basis:

() g gvaansit & Qe 3w/ Academic scores of notified qualifications;

(i) 109 Hef/ TH. 0.0 I./TH.T0. ./ AfCHa=m H U 3! & gk eTs S & =0 § ST fora
SITUT/ Marks obtained in 10" Standard/SSC/SSLC/Matriculation shall be used as the second tie
breaker.

iii. eldd (IMSTHTUT) / Assistant (Rajbhasha):

1

forfaa uftafr/ Written Test

120 e &1 3afdr & 200 U4l ATe TS UHR BT THE0N| (TAF gl ST & [T +1 3R
% TTAd 3R & AT -0.25)/ Objective type test of 200 questions of 120 minutes duration.
(+1 for each correct answer & -0.25 for each incorrect answer).

YT/ Part A: T&dl HTST Ud SATHROT - 50 U4/ Hindi language & grammar — 50 questions

HIT/ Part B: 9MHY 3ST - 50 U/ General English — 50 questions

HAT/ Part C: HHATHD Trgar 3R JHEH I — 50 UH/ Quantitative Aptitude & General
Knowledge — 50 questions

YT/ Part D: IHNI difgear Td dd- 50 U4/ General Intelligence & Reasoning — 50
questions

Ygdr 3%/ Qualifying marks
(a) 3T T & T 50% 3 (W T, &t., Y. 3R . 7);
50% marks (in Part A, B, C & D) for UR category;
(b) SR AT & W 40% i (WIT T, &Y., It 3R 1. ), FHaa Rgfaa smifgd
Rfeqal i faaR & T/ 40% marks (in Part A, B, C & D) for reserved categories,
strictly for consideration against notified reserved vacancies.

DI Tdeqor/ Skill Test

(a) forfa odien & Uex & oMmuR W, Snaffal &1 Jvi-ar Rigaal &t I & 1:5
(HTIHIH) & U T HIRA GLIe01 & forg wife-fere fopam e, fored et firaras
A 10 31l B 3. AUft & ofaria wie-fore fpu 7Y SiRférd snaef, afg w18
g1, @I &I ¥ T fon, emRféra Ridaai o forg, fafkmyysifafkad sraffal &1 1:5 srard
(S{fﬁﬁﬂ) T ué-fore o ITET/ Based on performance in the written test,
candidates will be short-listed for skill test in the ratio of 1:5 (maximum) to the
category-wise number of vacancies, with an aggregate minimum of 10 candidates.
For reserved vacancies, distinct/additional candidates will be short-listed in 1:5 ratio
(maximum), without regard to the reserved candidates if any, short-listed under UR
category;

(b) PYe gdteror | fore=1 =mfere & / skill Test comprise:
(i) SR IRl WRI&U1/ Computer Literacy Test;
(i) &t Thor Ui / Hindi Typing Test;
(i) IVl 89 & A8/ Pass Criteria:

(1) LR HIGRAI U401/ Computer Literacy Test:
(a) 3MT. I & ol 60% 3 / 60% marks for UR category;
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(b) 3MRI&T AT & [T 50% 3idh, had AT sRiad Rigaar & Ut/
50% marks for reserved categories, against notified reserved
vacancies only.

(2) f&&t o1 uftaf1/ Hindi Typing Test:

(a) 3. i & fIe 5% Tofaar (&r@fao_clﬂ)/ 5% mistakes (maximum) for
UR category;

(b) Haa fgfea smRfara Ridaal & ufa, smRfa Sfor & fore 8% afaar
(31TIHaH)/ 8% mistakes (maximum) for reserved categories, against
notified reserved vacancies only.

(v) afe U9a & wfira 81 & fore afw e & snaeff (mg= gt oiR ucher T=)
DI TR Il e B B, o T B B QR HRA db 135 P U
Sffafkaa sraffal o piva wien & fag wie-fore faan STy 1f sufficient
number of candidates for empanelment (select list & wait list) do not qualify
the skill test, then additional candidates will be short-listed for skill test, in
the ratio of 1:5 to the extent of such short-fall.

(v) DI TREor, I ave - SR R BN 3R 99 & fo it TRl
T g i W faaR T8 frar S| dugeR WeRdl R BRI TRIE0 &I
Tegid 100-fig THM TR fawar Smeemy Skill Test, will be purely on ‘go-no-go;
basis and marks obtained in the Skill Test will not be considered for selection.
The Skill Test on Computer Literacy will be evaluated on a 100-point scale.

3Sifow Tg Siwd wWien 7 Il e ara siafiat 7 ¥ fafga wien § urd ot & SR WR

@Tﬂ/ Final selection will be based on marks scored in the written test from among the
candidates who qualify in the skill test.

forRad Tian & siept § oS o ot fRUfd B, ralRfal &t e A RufeiRad e8-sar &
YR TR dF DI S, fSY SHIHdl & YR WR Th & §1¢ T AR fbdl ST/ In the
event of a tie in Written Test marks, the inter-se merit of candidates will be decided based
on the following tie-breakers which will be applied one after the other on need basis:
(a) IRARTILI 3R THRT | U 3{d/ Marks scored in Hindi Language & Grammar;
(b) SFfAfY, 3if¥es I aret 3rff Y IR IW/T SEI/ Date of birth, with older candidate
placed higher.

8. Hdf & ferw ferfad udterm st w=u A fAufafad el & smaifora &t e/ The Written Test

for recruitment will be conducted at the following cities tentatively:

5. T3V H%/ EXAMINATION CENTRE YIS HE et/
Sl.No. TH.31.3MR./ STATE/UT/NCR

1 | 3/gHcraTs/ AHMEDABAD TToIRTd/GUIARAT

2 | AR/ BANGALORE Hlcd/ KARNATAKA

3 | SEATIEl/BELAGAVI Hlch/ KARNATAKA

4 | HUTel/BHOPAL He TR/ MADHYA PRADESH

5 | YaI%R/BHUBANESWAR 3IfS2M/ ODISHA

6 | dSNTg/CHANDIGARH UGiTe/ PUNJAB

7 | 998/CHENNAIL TG/ TAMILNADU

28 |Page




75 faeail/ NEW DELHI T3 faeell/ NEW DELHI
TAT8Tel/GUWAHATI 31/ ASSAM
10 | G&RIETG/HYDERABAD QT TELANGANA
11 | SHYYR/IODHPUR TSTRIT/RAJASTHAN
12 | PIABIA/KOLKATA UfEH ST/ WEST BENGAL
13 | @@93/LUCKNOW 3R USR/UTTAR PRADESH
14 | {4ag/MUMBAI HABRIY/MAHARASHTRA
15 | 9Ot /PANAIL TMaT/GOA
16 | UeAI/PATNA fogR/BIHAR
17 | fdI/RANCHI YRTS/IHARKAND
18 | f¥adYRA/THIRUVANANTHAPURAM PHA/KERALA
19 | fa=mETIETq/VISAKHAPATNAM 3{f¢ U=/ ANDHRA PRADESH

3G 1 FRIGd | Y IAT HH H 5 TR DI g+ ! JATg 4l oTehl g/ Candidates are advised
to choose 5 cities in the order of preference among the above.

3rgeff gRT g T e TR BT e FiEd T d yie srawgsdet & e gl afe
foradt sneff & g7 T TER F YHEIRIT BT Yya 6T 8, df S enadf Bt wiE & SFHR AT
FUTfad TRiem qex AaT S| A fadt of g e weR F enanelf bt wEmifora SRl dya 8 B,
a1 I STER 2eR 3refed fhar e/ Allotment of Examination City as opted by a candidate will
be strictly subject to administrative exigencies. In case it is not feasible to accommodate any
candidate in the opted City, he/she will be assigned the next feasible Examination Cities as per
the candidate’s choice. If it is not possible to accommodate the candidate in any of the opted
cities, he/she will be allotted to Bangalore city.

T HIFS R UE.TH.UG.3. &1 fAofg sifaw s siadf & forw a1eae ™l 811/ The decision
of HSFC on this matter will be final and binding on the candidate.

A T4/ raffal & fore fd=1/ General Conditions / Instructions to Candidates:

Tg GATEd w1 ongeff ot gulf foieRt § 9 9 fagmoe & siftgferd umrat Ards iR URR o =il &l
PRUCII 8/ Itis the absolute responsibility of the candidate to ensure that he / she fulfills the eligibility
criteria and such other conditions as notified in the advertisement.

Ug 3T §, TR 3% & 3§ B GHIET 3|

The posts are temporary, but likely to continue indefinitely.

IR Ual & fore 3mawue Qféies dradd s e urd 814 o 3ifaw fafy srufd 09.10.2024
dP U gt Ifdu/dy g =1fe /SRt & SHT I1fdy/ The Educational Qualifications which are

required for the above posts should be possessed / valid / issued as on the last date of receipt of
online applications i.e., 09.10.2024.

fae=h foyfaemedl gRT UeM &1 T3 S aR® rafial & AlaThR & THY/3Mded dRd THT HRA
fayfaereg ¥ (Tang.g,), 78 il gRT SR} TH®GET THU UF URdd ST a8y Candidates

possessing Degrees awarded by foreign universities should produce the equivalency certificate issued
by the Association of Indian Universities (AIU), New Delhi, at the time of interview /while applying.

29|Page




Vi,

Vii.

viii.

Xi.

Xii.

T HRAR A (TF..09.) Uida & degd Usiidd SR Ul Rl b1 G e ara gl
TI.09.U%. ), J9913C & Iohd & 3R dTs s 3M1d Ufehar &1 Ui &R Jhd o/ The Candidates

registered under National Career Services (NCS) portal and fulfilling the eligibility conditions may visit
HSFC website and follow the application procedure as stated.

3Tl Y AR T W SHiAaTS ST T 7T 30+ 31de H AU U faaRuT o7 JH10T URqd 1 81T/

Candidates will have to produce proof of the details furnished in their applications submitted on-line
as and when called for.

3fTae HRd TH, 1fal B ag YT HAT1 1T S 3 IR AFES SR 3T a=adharstt &l T
Fd § 3R I gRI et TN faavor et Al ® wel §1 afe wolf ufean & et off wRor § g ua
TJadm § o angeff umar AFES B O T8 Rl § SR/AT 3T SHTARIDH IS BT U Ta] Bl §
3R/ I P TTed/Po! THSHR! & 8§ A1 DI He@qu! axg fsumn g O It snafdfar @il e &
STEt SR afe fgea farar Srar 8, @ O Fgfea = @ € 3 A Sely While applying, the
candidates should ensure that they fulfil the eligibility criteria and other requirements and that the
particulars furnished by them are correct in all respects. In case, it is detected at any stage of
recruitment process that the candidate does not fulfil the eligibility criteria and /or does not comply
with other requirements and/or he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature is liable to be rejected and if appointed, such
appointment shall be liable to be held as null & void ab-initio.

S 3MTde 39 faque ¥ §dTs 718 HaRIHdIS] & T gl & SR ol 3R 3HTde § 31 W [daR g1

far smamy Applications that are not in conformity with the requirements indicated in this
advertisement and incomplete applications will not be entertained.

U ®IS 01 ¥ 03 & g v, & .09, & <gaw fgdia goft & Il g1 8ma=ads g/ Pass with minimum

of second class is essential in MBBS for Post Code 01 to 03.

s ot fageh feht To. .. uw. (Ug ®IS 01, 02 3R 03 & foT) & THGE HRAT AP AT ST
gRT 9y 3R faftaq srIMfed g afeu| 39 Tae o GXdTdoh UHT0T WET@R & 0T URgd faar
ST 1R, 3T snaffar Ig R &) e/ Any foreign Degree should be valid and duly ratified by
National Medical Commission of India as equivalent to MBBS (For Post Code 01, 02 and 03). The

documentary proof in support thereof shall be submitted at the time of Interview, failing which the
candidature will be cancelled.

fodlt oft =0 Afswa FRERE A doliga snaef (Ug ®1s: 01, 02 3R 03), HT T 81 W, S Wl &
THG HR o YT FfbeT SART H Gofiehur YHTUN U= STHT T I/ Candidates registered with any

State Medical Council (Post Code: 01, 02 and 03), upon selection, shall submit registration certificate
with National Medical Commission of India at the time of joining duty.

GG Y Th Bt US BIs P ol THIfh Mg SHT B4 T g9 anfed| 3ifaH SR 5T fosar man

3fiTTs 3MMded 94T IExTT & AU 3ifdd AMT ST/ Candidates should avoid submitting multiple
applications for the same post code. The last submitted online application will be considered as final
for all purposes.
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Xiii.

Xiv.

XV.

XVi.

XVii.

XViii.

XiX.

3Rt B PR UL/ ATHR & THT 30 AR 3ded | U MU fgaror & ywmor & a@uft
NI T gxdrasl AR U I S| & 81111 Tfe S-arg- &f 718 is off STHeR TTed (A1) ot
OTs St &, @ 3narlf & dieret Tieu/AaeR & fad srgAfa T8t §f sl SR A Rt &7 YT et
fdar ST/ Candidates have to mandatorily submit all relevant original documents, in proof of details
furnished in their online applications at the time of Skill Test / Interview. If any information furnished

on-line is found to be wrong (or) false, the candidate will not be allowed for Skill Test/ Interview and
Travelling allowance will not be paid.

Ydqd S rafifal o1 Hiere Tieu/ATeTeR & I9d gd 9fRe fRufa &1 faftad doa 2 arel fewarst
UHIO U &1 9AUd Ufd a1 Ya1ga =81 81 O 3A1ARi YHIOYE SHT BT 81T/ Ex-Servicemen

Candidates have to submit attested copy of Discharge certificate duly Indicating the Ex-Serviceman
status or NOC if not retired, at the time of Skill Test/ Interview.

fadt it el R ) #1E faar a8 fear smenm qurfy, fed o Tosdierur & gy |
3rgff rmt-hsfc@isro.gov.in &I Ad WS ghd %'I

No interim correspondence will be entertained. However, in case of any clarification, the
candidates may e-mail to rmt-hsfc@isro.gov.in.

forfed aiem/AeTadR & QU snaffal &t qaT had Snal & olied s-3d 3se! R ol Hoft
S| 39 g & forg, snaffal o ST 3-Ad SMES! Wel SR i ard T J Ud HRAT MawIH
8| SIRITl Bl Faire & 91l @ fob 4 39 Hedl WR Sferde SHaRI & foe Fafid U 9 9.09.0%. 11, 31
JaTEe 3R U USidd 3-Ad 3feal ¢®&d g/ Intimation to the eligible candidates for the Written

Test/Interview will be sent only to registered e-mail ID of the candidate. For this purpose, candidates
are required to furnish their E-mail ID CORRECTLY and COMPULSORILY. Candidates are advised to
regularly check HSFC website and their registered e-mail IDs for updates on this recruitment.

SIRgferd Uel & Sl § AR S & Ad-T1Y e be & YR TR RIde/Maraeie= s ol
RT HAT BRI %/ The duties of the notified Posts include attending to general duties as well as shift
/ emergency duties on round-the-clock basis.

g T9.09.U%. . Ug $I 7 4R FT Fufg Adr 8 af fo1 #15 HRUN §dTE T B BT gl ISR @
g1 g8 Rfdd sFfaH g iR saxgsmdrsit & SrIuR F 81 Wb« 8/ HSFC reserves absolute rights not

to fill up the post, if it so decides, and without assigning any reason. The vacancy indicated is
provisional and may vary as per the requirements.

3FTUf~I YHIUIT/ No Objection Certificate:

S naff FgR WMPR, FAw-e &F & IUDHI, WA HPrl 3 F d8d PRRD &, I
TP R/ T P THY T&ferd gt I SFETTfRT WHTOT U STHT 631 8RT | 39 3iafral, S 3paeff
3TTE 3MTAE ST B & a8 AT 81 §, 31 W WeTaR/@=ie tie & qag e @ iy
0T U T HRAT g S Sl SRR THeiRi oW R+ # fawd vsar 8, S
ISR /DI TG A HRT A B A 781 6t e, S/ I Hed BT YA 61 (a1 S

3R I il I &R & st | I8 Wy U I & g S gt {6 e o) Mg of

P & gl 399 gRad T8t fasar ST a1/ Candidates who are employed under Central / State

Government, Public Sector Undertakings, Autonomous Bodies, etc., have to submit No Objection
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XX.

XXi.

XXii.

XXiii.

Certificate from the Employer concerned at the time of Interview/Skill Test. Further, candidates who
get employed after the submission of online application should also submit No Objection Certificate from
Employer at the time of Interview/Skill Test. A candidate who fails to submit NOC as above, will
not be permitted to attend the Interview/Skill Test, Travelling Allowance will not be paid

and his/her candidature will be cancelled. It may be clearly noted that online application once
submitted cannot be edited later.

AT YT/ Travelling Allowance:

TP R/PIRA Wl & [T gaw T e F 96R & il 31, 99 ufersy # fu U ud @
TP R/PIT TS0 & RIF T Ja4 DI AN P, TR T IAd BT fbmr (@) -4 99 &
fopRra, St oft 9 81, &1 YT, Yaa/ay fewhe a1 §-edhe o flie-3m3e URd o’ W, favan sma | fafad
T T YN o & 1T i A 1l e a1 S| (SRardsl & I%d JdTu+ & 916 AT R/ DITd
v & o ergufa wa srwafdal & € e g Uk @1 Y fRaT SIem)/ Outstation
candidates called for Interview / Skill Test will be paid to and fro sleeper class Railway Fare (or) non-AC
bus fare, whichever is less; by the shortest route from the address given in the web application to the
place of Interview/Skill Test, on production of Railway/Bus Ticket or print-out of e-tickets. No Travelling
Allowance will be paid for attending the Written Test. (The candidates who are allowed for
Interview/Skill Test after successful document verification will alone be paid eligible
Travelling Allowance.)

3. S./31.S.S./ 31.M0.9./3. 5=, U9, I Haftrd snaffal oI Sfc T uH/gHos &t Ue Adi=ad ufd
STHT 3T gl 3R S et i sy, .S, g & fore feamaa /e &1 g aRd 6, 9IR URA INPR &
T8d el & REU/RAd &1 aar S aral 37 A0t & spaffal &1, Fuiia wemf 8, |
TIEO/AETHR & Y 370 TGS AT U DR BT A PR aral 9t gamo= afgd gem
UIHRT §RT SR fohU T URIRTS YHTOMGST &1 @1 81911/ Candidates belonging to SC/ST/OBC/EWS
should submit a latest copy of Caste Certificate/Certificate and candidates who claim
concession/relaxations being PWBD and other categories of candidates need to bring relevant
certificates issued by the Competent Authority in the prescribed proforma applicable for reservation/
concessions of jobs under the Government of India including all the certificates supporting for having
acquired their equivalent qualification at the time of Skill Test/ Interview.

DI TR & JAY 5. S, T4, ¥ iU onaelf &F av 2023-2024 & U oma iR Tufy yamr o3
TR BT R Sl e WieRT gR1 Fuffed ure & Skt fosar man 81 8iR fat adf 2024-2025 & forg
Yy g T8¢/ The candidate belonging to EWS, at the time of Skill Test, should produce Income &
Asset Certificate for the year 2023-2024 and valid for the Financial year 2024-2025 issued in the
prescribed format by the Competent Authority.

31.70.9./3. 3%, T, THIUUA 3HTHaTS 3fde T g1 &1 3ifad fafdy T 09.10.2024 T & A g1
RN TG YA SfiaS s fhar S iR SINa e & Juy a1 o Hf [ ST, v
T BRT/ OBC/EWS Certificates shall be valid as on the last date of receipt of online applications

i.e., 09.10.2024 only. The same certificate shall be uploaded online and shall be produced at the time
of Skill Test or whenever it is called for.
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XXV.

.Sy, 1.8 @ Heifda snalial & fafed wsien & 99y (afe de (Sh1sd)/$fis 999 @1 f[dhed
T §) 3R HIETHR/BIA TIET I T YA & foIT Semisn-1 3R SFaud-11 # fou e feffed
Uy H O fasdivTdl TETes URdd AT d1ey, ord, We U ¥ fdewairar o1 ufa=id $fia fasan
a1 8 3R S H-9-H oI (03) G ard Afeed e gRT IR} fhar T g, o T U Jed g
T I WBR gRT fafdad fEd fawaiTal &1 sfidad e & e 39 faviy & & favivg g1 &3-9-
HH 40% Ui fpaidrel @ tifed e & . ssg, oS & ded SFHT 1Y AT SR 3R 3
Qc & fore U 817/ Candidates belonging to PWBD should produce the original Disability Certificate in
the prescribed format as given in Annexure-I & Annexure-II at the time of Written Test (if opting for
scribe / compensation time) and at the time of Interview / Skill Test for verification, clearly indicating
the percentage of disability, issued by a Medical Board consisting of at least three (03) members out
of which one shall be a specialist in the particular field for assessing disability, duly constituted by
Central or a State Government. Persons suffering from not less than 40% of relevant disabilities shall
alone be eligible for benefit or reservation & other relaxation as permissible under PwBD.

AP (JP13T) FT SUANT HIA aTd SgHTS fawai aafeaal & fg faznfd=r/ Guide lines for
Persons with Benchmark Disabilities Using a Scribe:

=R sngff iR Samrdh fasaiar are snaf et aem iy et off wror & =il =0 & ufaga
U Y gHifad 8, 9 fafad udienn & SR 30+ AR WR 394 W & ThIgd &1 SUAN] &R I&hd §, off
TR et i 3R wmt H & s darst & 3refiA g1 U 9 Al | S8l U whise 1 IuanT fhan
Sran ®, FufaRad fam @ 81/ The visually impaired candidates and candidates with Benchmark
Disabilities whose writing speed is adversely affected permanently for any reason can use their own
scribe at their cost during the Written Test, subject to limits as in “b”; “c”; and “f” below. In all such
cases where a scribe is used, the following rules will apply:

3 eff &Y 3 W W 3fU7 THIST BT TG B 8N/ The Candidate will have to arrange his/her
own scribe at his /her own cost.

g Tt +t Reifors e F 8 I 71 TP13d B AT I9d U & e il siawge avgar @
U UG HH g 91ied/ The scribe may be from any academic stream. The qualification of the scribe
should be one step below the essential qualification as prescribed for the post.

T 3 & forT Th1ge & U § B 3 aTal cafart el 31vref & o Th1e e 716l 81 Iahdl/ A person
acting as a scribe for one candidate cannot be a scribe for another candidate.

3Tl BT g8 giY HRd ¢ ITGad Ul HR-11 BRT b ST Thisd HWR Sfcarad aHt FHuia ursrar
AMCS! Y R Bl ¢ afe s1e 78 UaT dardl & i 397 bt Feiia grrar arcs & @1 =t o
& a1 +ifaew awt @l fesumr B, @ fofaa udlen & uRomy @t warg feu &1, smaes @t snaffar g
P df S/ The candidate will have to give a suitable undertaking confirming that his / her scribe
fulfils all the stipulated eligibility criteria mentioned above. In case it later transpires that he/she did
not fulfil any laid down eligibility criteria or suppressed material facts, the candidature of the applicant
will stand cancelled, irrespective of the result of the Written Test.

S sngff fRuffed oy & SUR UfduRe THg & forg JToTas ST Rd €, Had d gt 20 e eer ot
WY ‘;FI%TW JHI UH & ININCIE] Eﬁﬁ, gfe 9 ITINT HAT I18d %/ Candidates who submit certificate

for compensatory time as per prescribed format shall only be eligible for grant of Compensation time
@ 20 minutes/ hour, if he/she is willing to utilize.

Tiem & RME, fooddt ff TR R, Ife a8 urn a1 {6 ARae [T U T UY BT IR < T 7, o gt
ol anaffar g v & W afe vdan & e wdaas/uddais/uddsis grT g8 Raid &) ordl § fe
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XXVi.

31aff/Engd A TN frell SaraR &1 WeRT forn g d +ft Sh1sd &t Jamd oF ardl T snafdfal ot spafefar
g DR 4l S/ During the examination, at any stage, if it is found that scribe is independently
answering the question, the candidate’s candidature will be cancelled. The candidature of such
candidates using the services of a scribe will also be cancelled if it is reported after the examination
by the invigilator / supervisor / observer that the candidate / scribe has resorted to any such
malpractices.

famaTar & aRumT "fadwa afdaal & SifYeR sififam, 2016" @t st & fafAfdy ik w-
TG TR g7 SN SR gl 39 Taiy &, fAufafed R e faar S 9 §: - &9 ©f® &1 7das
¢ & fooft sfag & fgfofad & @ 31 of fRURA 3: Tafaw Yya QuR & I JgaR 3 & =g dieora
6/18 T 3T TT 20/60 T HH 3/60 TP TT 10/200 (FH) TP el gl IMBT; AT D & & P AT 40
fSilt @ &A & oo &1 10 30 9 dfd HHAl/ The definitions of Disabilities shall be as specified in
the Schedule to the “Rights of Persons with Disabilities Act, 2016” and as amended from time to time.
In this regard, the following may be noted: - Low Vision means a person has any of the following
conditions namely: Visual acuity not exceeding 6/18 or less than 20/60 upto 3/60 or upto 10/200
(Snellen) in the better eye with best possible corrections; or limitation of the field of vision sub tending
an angle of less than 40 degree up to 10 degree.

SR & org faemativar o f&it: Haa U fad g1 Aarsii/ual # 3Refur & fore ur i Sl HH-T-HH 40%
URiR® famaiar ¥ Uifsd 81/ Degree of Disability for reservation: Only such persons would be eligible
for reservation in Services / Posts who suffer from not less than 40% of relevant disability.

XXVil,

XXVil,

XXViii.

XXiX.

ST faswamar (f. ssy &1.3Y.) ara aafad srom o Iugad uet & forg 3imdes ok 9@ 8, Y 81 Ug
I foTe SIRIE 71 811 U i ot aiverdt o WA M@ & YR TR T Ual W 999 & o faar
941 SITET I/ Persons with Benchmark Disability (PwBD) can apply for the posts suitable to them even
if the post is not reserved for them. However, such candidates will be considered for selection to such
posts by general standard of merit.

PHad YR AR Dl BT 3HTae BT8R/ Only Indian Nationals need to apply.
fdl +ff 9 W YR &A1 3[@Rgar 811/ Canvassing in any form will be a disqualification.

foraf} +ft SfaRH TR W fa=R 781 a1 STE | No interim correspondence will be entertained. SHBI®

gratad R fSepd AR T8 fear smemy Telephonic conversations are strictly not entertained.

XXX.

XXXi.

30T 3T O WIel, TEIER, Y, HIdhRite, Sfd/av JH10T U, SFAfafd &1 YT 31fS o fomT smded
e @RSt R feu STay Incomplete applications like those without photograph, signature, payment,
mark-sheets, Caste / Category Certificate, Proof of Date of Birth, etc., will be rejected outrightly.

mﬁﬁqu-—r/ Biometric Verification:

IAMAReE T & fag sraffal &1 fsfied ure & wiet 3R 3iiS &1 AR 3R ME3RIAE Ty Wb

oA & o fafte =Ron & Smis T § eRAT grmi enaff @t g8 YR & g 31

TS BT et (I 3R T 1 T SMEIRATSTY b fafia ==on # foran mar § Faifes fopeft oft faiafa

& HRU IGBT TR WIS FR & S| IGIAR, raffai & garg < ot § fb 3 dra dex |
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XXXil.

XXXiil.

XXXiV.

feu o fe=mfAc=N @1 U= &3/ Candidates should be willing to undergo biometric verification at
various stages to capture photo and thumb impression and IRIS Scan of the candidates in digital
format for biometric verification. Candidate shall ensure that his/ her correct thumb impression and
IRIS Scan is captured at various stages as any inconsistency will lead to rejection of his/her
candidature. Accordingly, candidates are advised to follow the guidelines that shall be provided in the
call letter.

wffdl ) 3% fed § Tatre < o @ b o i faf @ 1ot ugd e &3 aifad fafd & +fier et +ft Rur
T 3fde TH e ¥ fawadr & foft a0y, uw. 4T, foreR T8t 8T/ Candidates in their own interest are

advised to apply well in advance of the due date. HSFC will not be responsible for failure to submit
application due to whatsoever reason within the last date.

29 U SHArgET & Rt T o foreft W Y oame & BRI B arat fasat off sraway/faare & A H,
3l G # fau U <Y 9 81/ In case of any ambiguity / dispute arising on account of
interpretation of any clause in the Hindi version of this Recruitment notification, the instructions as
spelt out in the English version shall prevail.

g S o o eber § & sifard g & araxgdareh, uel @ e onfe # forlt of weitem & wafta g, afe
P13 8, $aq U9.09.U%. 41, Jewge W AL forar Smem SR rrem wt # siftryfera/fasia et forar smem 1t
may be noted that corrigendum, if any, related to any modifications to the Essential Qualification
Requirements, No. of posts, etc., will be notified in HSFC website only and will not be
notified/advertised in newspapers.

YIg R I Hgayqut ﬁfﬁﬂﬁl Important Date(s) to Remember:

HTH-ATZ USipRUl & G &1 fafd Opening Date 19.09.2024 (from 10.00 hrs)
for On-line Registration :
SHIH-ES UslihruT i 3ifad oty : 09.10.2024
Closing Date for On-line Registration
B A | Tt enafial ot ursrar Ruid & &t Al Sarg Yl sfide S|l ax &1
Freffea sifad fafy art 09.10.2024 g1 f1 smac®! &1 Targ & ot § fob 9 sifFarsT Wt
3fde H o quft faarur AauTigad HR/ Date for determining the Eligibility of all
candidates in every respect shall be the prescribed closing date for submission of online
recruitment application i.e.,09.10.2024. The applicants are advised to fill in all their
particulars in the online recruitment Application carefully.

IdHaH 3Use o ot THI-IHYT R T4.0H.U%. 3, &1 darsc www.hsfc.gov.in ¢ |
Visit HSFC web site www.hsfc.gov.in from time to time for latest updates.

YU & H1ead | 91 AR 3R sAfas afie! & IuahT | &L /30 & Aiedt e & g3 arg s
¢RET 39 B BT FIA 1A SATA! 3R AP} YPfewR) | AU B 1 3413, /3TRT v R A FRag
& forg St +ft foredt woie (am) if dex 91 fgea 781 wvar 31 srafdal o) safeaa/ el grr feg
W1 38 U9 it oft g & wfa arau far siman 31 sraffal &1 a9 ¢t ave @ givgar & orgaR faar
SITdT 8 | S5 ded] A TG T8 3R I9% o | 7 %A | Beware of Touts and job racketeers trying
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to deceive by false promises of securing job in DOS/ISRO either through influence or by use of
unfair and unethical means. DOS/ISRO never appoints any agent(s) (or) coaching centre(s) for
action on its behalf. Candidates are warned against any such claims being made by persons/
agencies. Candidates are selected purely as per merit. Beware of unscrupulous elements and
do not fall in their trap.

gifal &1 Jarg & ot | fF @ Faa Tu.wH. UL /SR BT ARGIRG dawrse ¢ IR a3AM
qcdl /STl GRT BTell TS APl dausel R A Hifgar IrElt § A9y™ I8/ Candidates are
advised to visit only the Official website of HSFC/ ISRO and beware of FAKE websites and social
media content put up by unscrupulous elements/touts.

3 ATdEH Bt SEIA- R Bt TSR & I Fuar guRY dawse www.hsfc.gov.in ¢& | PLEASE

VISIT OUR WEB SITE AT www.hsfc.gov.in FOR LATEST UPDATES ON THE STATUS OF YOUR
APPLICATION

SR M BB ST HRIAR A UfaHTa=
JAE T a1 T & 1 30T I a1 3R
¢ o fahr & qgradh o+
JOIN ISRO AND SHAPE-UP YOUR CAREER
SHARE YOUR KNOWLEDGE WITH TALENTED SCIENTIFIC AND TECHNICAL COMMUNITY AND SUPPORT

NATIONAL DEVELOPMENT

“HIRBR BTG § 1177 SUT 91T IGT ITedl & SHIeIS Afee
ST B 3fTde-T e g Uik Heel 8/ Government strives to
have a work force which reflects gender balance and hence
women candidates are encouraged to apply”
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